
What Are We Asking? 
If this employer is a federal contractor subject to the Vietnam Era Veterans’ Readjustment 
Assistance Act (VEVRAA) of 1974, as amended by the Jobs for Veterans Act of 2002, 38 U.S.C. 
4212 (VEVRAAA), it is required to take affirmative action to employ and advance in 
employment: 

1. Disabled veterans; 
2. Recently separated veterans; 
3. Active duty wartime or campaign badge veterans; and 
4. Armed forces service medal veterans. 

  
How will this information be used? 
If this employer is a government contract subject to VEVRAA, this information will be used to 
measure the effectiveness of its outreach and positive recruitment efforts it undertakes pursuant 
to VEVRAA.  This information is being requested on a voluntary basis and will be kept 
confidential as required by the law.  Refusal to provide the requested information will not subject 
you to any adverse treatment.  If provided, this information will not be used in a manner 
inconsistent with VEVRAA. 
 


